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¥l Allowing a New Dream...

You Are the Atmosphere




QUANTUM LEAP
with Joy

Before you begin...

?ee/ ...take a breath.
This chapter is not here
to give you all the answers.

It is here to open a doorway
into reflection, imagination,
and your own inner knowing.

Read slowly. TWI
Notice what resonates. g
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Chapter:
How would you describe a leader?
How would you wish them to think,
talk, and act?

This chapter is a powerful companion to the Company
Atmosphere map because it brings leadership back to
its human source.

The Business Atmosphere map helps you reflect on
the field you create as a leader.

This chapter expands that reflection into a vision of
leadership that serves people, purpose, and
transformation.

It does not describe leadership as control, status, or
performance, but as presence, service, awareness,
responsibility, and the ability to inspire life in others.
It invites a new picture of leaders among leaders ~
people who create spaces where others can feel seen,
trusted, and able to contribute.

Let it meet the part of you that knows: culture
changes when leadership becomes more conscious.

As you read, gently notice:
wWhat kind of leader do | want to become
in the room?
Where can | create more trust, clarity,
and shared responsibility?



Chapter:

How would you describe a leader?
How would you wish them to think,
talk, and act?

Nevio: ,, Dear friends, we must create an environment
where people feel inspired by our activities. And | am
convinced that we are on the right track, which means
we are leaders among leaders, leading into a world of
creators among creators. We are people working for
a government that serves the creation of the leaders,
which are the people. We no longer make rules for
people as if they are needy kids. Everything we gather
now must also be known by the people. We all have to
relearn how to be a leader, and my favorite teacher is
Estcheemah.

Tara and | had this discussion about leaders some
time ago. She will now read our notes to you, and
maybe you have something to add.*

Tara: ,, It’s the way | would rule a country. Except | do
not like the word “rule”. | would rather say that’s how |
would be in service for my country and the world. The
best leaders are not those with the most Ph.D.s and
those kinds of certificates, we think will open doors to
power. Leaders never name themselves as a leader.
They want to be leaders among leaders, and they see
all of the people in their great potential, strength, and
loving way of being.



They recognize the state of being in which they are
now. But they focus on the beautiful qualities, all
human beings and all life have.

The leaders | see in myself and all of you, are looking
through the eyes of an open, exciting, loving, joyful
human being. They are the eyes and the ears of the
people and know exactly how they want to live and
create in life. They mostly don’t know what to do
because of their knowledge.

They feel their way into the people's hearts because
their steps are based on the essence of the wisdom of
the past, combined with new, fresh thoughts about
how it could be better than ever for the world.

They know all the people who complain and are
against certain things. But they listen to what their
heart says and are interested in the people who don’t
waste their time complaining but look in brilliant new
directions.

People who are working with fundamentally new ways
of handling things in life. These leaders invest not only
in people with a title but also in being educated for a
lifetime. They invest in and connect with people who
know life and have knowledge. These leaders want
everyone to be interested in collecting feelings,
understanding, heart, and intuition, gaining experience
and wisdom, going with change, and continually
expanding into new possibilities.



Therefore, they create more and more exceptional
ways of life. Those leaders love nature and are
sensitive in choosing action in a conscious state of
awareness and presence to always decide in a way
that supports life.

| just imagined my inner leader, how she and he would
support life and people in their country and guide
them through the chaos. It is “she” and “he”, a couple.
To be a leader, you must balance your masculine and
feminine energy. You have to let them work together,
not against them. You have to let them see each other
as people, as human beings, not in the first place as
women and men or different genders. There are some
things in life that only women can do at this moment
in time. But are there things only men can do? Does
pure masculine behavior and potential really provide
life? No. Can pure feminine energy stay alive without
the masculine? No.

And it is so much fun to play, create, and let things
happen together.

A natural leader doesn’t even think about power and
how he can manipulate people, longing for attention
they didn’t get during childhood. A natural leader
always tries to make peace with the past to be
prepared for aligned action. A natural leader
remembers the lessons that enabled them to lead and
serve the whole world now. A natural leader knows
they are never finished, always student, learning from
life, nature, and the universe.



A natural leader always says “yes” to a problem
because he knows that the solution is already there
to be found, to expand the conditions around us into
a better way.“

Nevio: ,Who wants to add something? «

Soena: ,,| just would add a quote. | found a wonderful
teacher who exactly describes the education we want
to offer to the people to rebuild or reconnect to their
own inner leader and authority. The education we
should give every human being on this planet should
be on becoming a leader among leaders.

It is a training created by Dr. Monika Sharma for
ourselves and our inner leaders. Her business works
with the question, ,What is needed to create a space
where everyone has prosperity, equity, and
opportunity?“ | want to read a passage from their
defined goals:

~oystems-oriented leaders that can move beyond
siloed, individual, or competitive efforts and work
across organizations and sectors to transcend the
status quo and traditional authority structures.
Collaborative efforts that foster leadership, grow
inner capacities, and power at all levels, and develop
a shared understanding of the complex issues we are
working to address for the purpose of generating
results.



Strategically aligned initiatives across a critical
mass of partners that impact education,
employment, and people’s basic needs.

A network of partners with the capacity, trust,
power, and opportunities for action to strategically
shift policies and norms that embed inequality.

A shift in narratives about poverty, such as from
“pblaming the poor” to shared responsibility for
addressing the conditions that create poverty. “

Maybe we can work with them on our offers. What
do you think?*“ Tara: ,,Exactly what we were looking
for. | want to add something to how a leader feels
and talks.

.Leaders can feel the longings of the people. They
can ease the old pains with words that match the
longings and honor the struggle so that, together
with the people, these leaders can work on the
solutions.

These leaders set the people in an abundant
position as they have in their position because they
want to look into the people’s eyes equally worth.
They educate the people to look at them in this self-
responsible, conscious way.*



We are so crazy.“ She laughs. ,,We could go on and
on with our journey and never come to an end.

There is no end. But we have to be the painter who
now puts down his brush and honors his journey.

Even with a slight feeling of dissatisfaction, the
artist knows that more would be too much for
everyone looking at this art.

Now, the artist is ready to end this journey to make
space for a new start.

Are you prepared for the end and a new, active
beginning? «

Everyone agreed, and it was a feeling of ease.
At this moment, they all noticed and felt this
pressure they now could let go, this pressure to give

a perfect answer to everything according to UBI
and the doubt that they would fail.
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‘ .\' Thank you for reading this chapter.

Leadership does not begin with having all answers.

It begins with the willingness to listen,
to reflect, and to create a field
where others can rise too.

Take this question with you:

what is one leadership shift | can bring
into my next conversation, meeting, or decision?

If this chapter resonates with you,
you can continue exploring here:

https://quantumleapwithjoy.com/
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